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November, 2011 AGENEA !TEM AL{A /“\ To and Through Retirement

EDWARDS, KENT M
Fort Bend County

4520 READING ROAD
ROSENBERG, TX 77471

Re: FORT BEND COUNTY, TEXAS 457 DEFERRED COMPENSATION PLAN, 612768) Lo ,ROSO

DOCUMENT UPDATE - TIMELY RESPONSE REQUIRED

Dear PLAN ADMINISTRATOR:

| am writing in regards to the status of your 457(b) plan documents. Congress and the Internal Revenue
Service ("IRS") have issued new regulations that impact the plan. Adoption of this Amendment enables
an employer to comply in form with the: (1) Pension Protection Act of 2006 (PPA); (2) Heroes Earnings
Assistance and Relief Tax Act of 2008 (HEART Act); (3) Worker, Retiree and Employer Recovery Act of
2008 (WRERA) and the Final 415 Regulations.

Please note that a similar document may have been provided to you last winter. However, additional
guidance has indicated that each employer must individually adopt the amendments.

As your document service provider, Security Benefit has selected a default provision on behalf of all
employers utilizing our plan documents. If you do not wish to make any changes to the default
provisions, you only need to sign and date the amendment where indicated. A copy of the signature page
should be retained with your important plan documents.

If you would like to select a different provision, please indicate your selection in Article ll, sign and date
the amendment and return a copy to us. We will update our records to indicate your election. You only
need to make a selection in Article 1l if you wish to elect a provision other than the defauit.

If you are required to get authorization from a Board of Directors or other governing body, we have
included a sample resolution for your use. Please feel free to modify the sample as needed. Please
return signed copies of all documents faxed to 785-438-4993 or emailed to
SBRetirementCompliance @ SecurityBenefit.com.

Plans are required to be updated for these changes by December 31, 2011. Please note that these
amendments are IRS mandated and if your Plan is ever audited, the IRS will request a copy of the

signed document.

If you have any guestions or need additional assistance, contact Security Benefit at 1-866-747-3419.

Sincerely,
Retirement Plan Services

cc: Countryman, Mark A.

V2V 1l Zopy veeeved.
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AMENDMENT FOR
PENSION PROTECTION ACT (“PPA”)
HEROES EARNINGS ASSISTANCE AND RELIEF TAX ACT OF 2008 (“HEART”)
WORKER, RETIREE AND EMPLOYER RECOVERY ACT OF 2008 (“WRERA”)

GOVERNMENTAL 457(b) Plan

ARTICLE I
PREAMBLE

1.1 Effective date of Amendment. The Employer adopts this Amendment to the Plan to reflect recent
law changes. This Amendment is effective as indicated below for the respective provisions.

1.2 Superseding of inconsistent provisions. This Amendment supersedes the provisions of the Plan to
the extent those provisions are inconsistent with the provisions of this Amendment.

1.3 Employer's election. The Employer adopts all the default provisions of this Amendment except as
otherwise elected in Article II.

1.4 Construction. Except as otherwise provided in this Amendment, any reference to "Section" in this
Amendment refers only to sections within this Amendment, and is not a reference to the Plan. The
Article and Section numbering in this Amendment is solely for purposes of this Amendment, and
does not relate to any Plan article, section or other numbering designations.

1.5 Effect of restatement of Plan. If the Employer restates the Plan, then this Amendment shall remain
in effect after such restatement unless the provisions in this Amendment are restated or otherwise
become obsolete (e.g., if the Plan is restated onto a plan document which incorporates these HEART
and WRERA provisions).

ARTICLE II
EMPLOYER ELECTIONS

The Employer only needs to complete the questions in Sections 2.2 through 2.6 below in order to override
the default provisions set forth below.

2.1 Default Provisions. Unless the Employer elects otherwise in this Article, the following defaults will
apply:

a. Unforeseeable emergency distributions to a Participant’s beneficiary are not allowed.

b. The Plan permits any deferral contributions from any amount a Participant receives following
Severance from Employment

c. Effective for Plan Years beginning after December 31, 2009, non-spouse beneficiary rollovers are
allowed on distributions.

d. Continued benefit accruals pursnant to the Heroes Earnings Assistance and Relief Tax Act of
2008 (HEART Act) are not provided.

e. Differential wage payments are treated as Compensation for all Plan benefit purposes.

f. The Plan permits distributions pursuant to the HEART Act on account of "deemed" severance of
employment.
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Requirement Minimum Distributions (RMDs) for 2009 were suspended unless a Participant or
Beneficiary elected to receive such distributions.

2.2 Unforeseeable emergency distributions

a. [ ] Distributions to a Participant’s beneficiary are allowed.

2.3 Deferrals from Post-Severance Compensation

(a) Regular pay. Post-Severance Compensation includes (unless the Employer elects either in
(a)(1) or in (a)(2) below not to include some or all of the amounts described in this (a)) regular
pay after Severance of Employment if: (i) the payment is regular compensation for services
during the Participant's regular working hours, or compensation for services outside the
Participant's regular working hours (such as overtime or shift differential), commissions, bonuses,
or other similar payments; and (ii) the payment would have been paid to the Participant prior to a
Severance from Employment if the Participant had continued in employment with the Employer.
(Choose only one of (1) or (2), if applicable).

[ 1(1) Election not to include regular pay. The Employer elects not to include any of the
amounts described in this Section 2.3(a) as Post-Severance Compensation.

[ 1(@2) Election to include last paycheck ONLY. Of the amounts described in this Section 2.3(a),
the Employer elects to include only such amounts that are included in the final paycheck paid
to the Participant at the end of the pay period that includes the Participant’s date of severance
from employment.

(b) Leave cashouts and deferred compensation. Post-Severance Compensation includes (unless the

(o)

Employer elects in (b)(1) below not to include all of the amounts described in this (b)) leave
cashouts if those amounts would have been included in the definition of Compensation if they
were paid prior to the Participant's Severance from Employment, and the amounts are payment
for unused accrued bona fide sick, vacation, or other leave, but only if the Participant would have
been able to use the leave if employment had continued. In addition, Post-Severance
Compensation includes payments of deferred compensation if the compensation would have been
included in the definition of Compensation if it had been paid prior to the Participant's Severance
from Employment, and the compensation is received pursuant to a nonqualified unfunded
deferred compensation plan, but only if the payment would have been paid at the same time if the
Participant had continued in employment with the Employer and only to the extent that the
payment is includible in the Participant's gross income.

[ 1(1) Election not to include leave cashouts and deferred compensation. The Employer
elects not to include any of the amounts described in this (b) as Post-Severance

Compensation.

Salary continuation payments for military service Participants. Post-Severance
Compensation does not include (unless the Employer elects (c)(1) below to include all of the
amounts described in this (c)) payments to an individual who does not currently perform services
for the Employer by reason of Qualified Military Service (as described in Code §414(u)(1)) to the
extent those payments do not exceed the amounts the individual would have received if the
individual had continued to perform services for the Employer rather than entering Qualified

Military Service.

[ 1(1) Election to include salary continuation payments for military service Participants.
The Employer elects to include all of the amounts described in this (c) as Post-Severance

Compensation.
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(d) Salary continuation payments for disabled Participants. Post-Severance does not include
Compensation paid to a Participant who is permanently and totally disabled (as defined in Code
§22(e)(3)) (unless the Employer elects to include all of the amounts described in this (d)). If
elected, this provision will apply either only to non-highly compensated Participants or to all
Participants for the fixed or determinable period specified in Section 2.3(d)(1)(ii) below.

[ 1(1) Election to include salary continuation payments for disabled Participants. The
Employer elects to include all of the amounts described in this (d) as Post-Severance
Compensation. In addition, this provision will apply as follows (Choose only one of (i) or

(i1)):

[ 1) Non-highly compensated only. This provision applies only to disabled employees
who are non-highly compensated employees immediately before becoming disabled.

[ 1(ii) Fixed or determinable period. This provision applies to all employees who are
permanently and totally disabled, for the following period:
(e.g., for a period of two years from the date of the disability).[Note: The election in
this Section 2.3(d)(1)(ii) applies only if the Employer’s disability plan actually
provides disability payments to all permanently and totally disabled Participants. ]

2.4 Non-spouse beneficiary rollover right. For distributions in plan years beginning after December
31, 2009, and unless otherwise elected in Section 2.4a below, for distributions after December 31,
2006, a non-spouse beneficiary who is a “designated beneficiary” under Code §401(a)(9)(E) and
the regulations thereunder, by a direct trustee-to-trustee transfer (“direct rollover”), may roll over
all or any portion of his or her distribution to an individual retirement account (“IRA”) the
beneficiary establishes for purposes of receiving the distribution. In order to be able to roll over the
distribution, the distribution otherwise must satisfy the definition of an eligible rollover distribution.

a. [ ] For distributions after December 31, 2006, and prior to the first day of the first plan year
beginning after December 31, 2009 (select one):

1. [ 1 Non-spousal rollovers are not allowed.

2. [ 1 Non-spousal rollovers are allowed effective (not earlier than
January 1, 2007 and not later than January 1, 2010).

2.5 HEART ACT provisions (Article X).

Continued benefit accruals. Amendment Section 10.2 will not apply unless elected below:
a. [ ]The provisions of Amendment Section 10.2 apply effective as of: (select one)

I. [ ]the first day of the 2007 Plan Year

2. [ 1 (may not be earlier than the first day of the 2007 Plan Year).

However, the provisions no longer apply effective as of: (select if applicable)

3. 01

Differential pay. Differential wage payments (as described in Amendment Section 10.3) will be
treated, for Plan Years beginning after December 31, 2008, as compensation for all Plan benefit
purposes unless b. is elected below:
b. [ ] In lieu of the above default provision, the employer elects the following (select all that
apply; these selections do not affect the operation of Amendment Section 10.3(i1)):
1. [ ]the inclusion is effective for Plan Years beginning after
(may not be earlier than December 31, 2008).
2. [ ]the inclusion only applies to Compensation for purposes of Elective Deferrals.

3
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Distributions for deemed severance of employment. The Plan permits distributions pursuant to

Amendment Section 10.4 unless otherwise elected below:

c. [ ] The Plan does not permit such distributions.

d. [ ] The Plan permits such distributions effective as of (may not be earlier
than January 1, 2007).

WRERA (RMD waivers for 2009). The provisions of Amendment Section 11.1 apply (RMDs are

suspended unless a Participant or Beneficiary elects otherwise) unless otherwise elected below:

a. [ 1 The provisions of Amendment Section 11.2 apply (RMDs continued unless otherwise
elected by a Participant or Beneficiary).

b. [ ] RMDs continued in accordance with the terms of the Plan without regard to this
Amendment (i.e., no election available to Participants or Beneficiaries).

c. [ ] Other:

For purposes of Amendment Section 11.3, the Plan will also treat the following as eligible rollover

distributions in 2009: (If no election is made, then a direct rollover will be offered only for

distributions that would be eligible rollover distributions without regard to Code §401(a)(9)(H)):

d. [ ] 2009 RMDs and Extended 2009 RMDs (both as defined in Article XI of this
Amendment).

e. [ ] 2009 RMDs (as defined in Article XI of this Amendment) but only if paid with an
additional amount that is an eligible rollover distribution without regard to Code
§401(a)(9)(H).

ARTICLE I
DEFINITION OF UNFORESEEABLE EMERGENCY

Application. Effective for taxable years beginning after December 31, 2001, this Article III
applies only if the Plan permits a distribution to a Participant on account of an unforeseeable

emergency.

Definition of unforeseeable emergency. An unforeseeable emergency is a severe financial
hardship of a Participant or Beneficiary resulting from: (1) illness or accident of the Participant,
the Participant’s Beneficiary, or the Participant’s or Beneficiary’s spouse or dependent (as
defined in Code §152, and, for taxable years beginning on or after January 1, 2005, without
regard to Code §152(b)(1), (b)(2), and (d)(1)(B)); (2) loss of the Participant’s or Beneficiary’s
property due to casualty; (3) the need to pay for the funeral expenses of the Participant’s or
Beneficiary’s spouse or dependent (as defined in Code §152, and, for taxable years beginning on
or after January 1, 2005, without regard to Code §152(b)(1), (b)(2), and (d)(1)(B)); or (4) other
similar extraordinary and unforeseeable circumstances arising from events beyond the
Participant’s or Beneficiary’s control.

Definition of Beneficiary. The Participant’s Beneficiary is a person who a Participant designates
and who is or may become entitled to a Participant’s Plan account upon the Participant’s death.

ARTICLE IV
DEFERRALS FROM POST-SEVERANCE COMPENSATION

Post-severance deferrals limited to Post-Severance Compensation. For taxable years
beginning after December 31, 2001, deferrals are permitted from an amount received following
Severance from Employment only if the amount is Post-Severance Compensation as defined in
Section 2.3.

Post-Severance Compensation defined. Post-Severance Compensation for purposes of this
4
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Article TV includes the amounts described in 2.3 (a) and (b), paid after a Participant’s Severance
from Employment with the Employer, but only to the extent such amounts are paid by the later of
2% months after Severance from Employment or the end of the calendar year that includes the
date of such Severance from Employment. The Employer, by its election in this Amendment,
may elect to exclude from the definition of Post-Severance Compensation the amounts described
in 2.3(a) or (b). The Employer, by its election in this Amendment, also may elect to include in the
definition of Post-Severance Compensation the amounts described in 2.3 (c) or (d), or both.

Limitation on Post-Severance Compensation. Any payment of Compensation paid after
Severance of Employment that is not described in Section 2.3 (a), (b), (c) or (d) is not Post-
Severance Compensation, even if payment is made by the later of 2%2 months after Severance
from Employment or by the end of the calendar year that includes the date of such Severance of
Employment.

ARTICLE V
QUALIFIED DOMESTIC RELATIONS ORDERS

Permissible QDROs. Effective April 6, 2007, a domestic relations order that otherwise satisfies
the requirements for a qualified domestic relations order (“QDRO”) will not fail to be a QDRO:
(i) solely because the order is issued after, or revises, another domestic relations order or QDRO;
or (i1) solely because of the time at which the order is issued, including issuance after the annuity
starting date or after the Participant’s death.

Other QDRO requirements apply. A domestic relations order described in Section 5.1 is
subject to the same requirements and protections that apply to QDROs.

ARTICLE VI
PARTICIPANT DISTRIBUTION NOTIFICATION

180-day notification period. For any distribution notice issued in plan years beginning after
December 31, 2006, any reference to the 90-day maximum notice period prior to distribution in
applying the notice requirements of Code §402(f) (the rollover notice relating to an eligible
rollover distribution), means180 days.

ARTICLE VII
DIRECT ROLLOVER OF NON-SPOUSE BENEFICIARY DISTRIBUTION

Certain requirements not applicable. Although a non-spouse beneficiary may roll over directly a
distribution as provided in Section 7.1, any distribution made prior to the first day of the first plan
year beginning after December 31, 2009, is not subject to the direct rollover requirements of Code
§401(a)(31) (including Code §401(a)(31)(B), the notice requirements of Code §402(f) or the
mandatory withholding requirements of Code §3405(c)). If a non-spouse beneficiary receives a
distribution from the Plan, the distribution is not eligible for a “60-day” rollover.

Trust beneficiary. If the Participant’s named beneficiary is a trust, the Plan may make a direct
rollover to an individual retirement account on behalf of the trust, provided the trust satisfies the
requirements to be a designated beneficiary within the meaning of Code §401(a)(9)(E).

Required minimum distributions not eligible for rollover. A non-spouse beneficiary may not
roll over an amount which is a required minimum distribution, as determined under applicable
Treasury regulations and other Revenue Service guidance. If the Participant dies before his or her
required beginning date and the non-spouse beneficiary rolls over to an IRA the maximum amount
eligible for rollover, the beneficiary may elect to use either the 5-year rule or the life expectancy
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rule, pursuant to Treas. Reg. §1.401(a)(9)-3, A-4(c), in determining the required minimum
distributions from the IRA that receives the non-spouse beneficiary’s distribution.

8.1

8.2

8.3

(a)

ARTICLE VIII
HEALTH AND LONG-TERM CARE INSURANCE DISTRIBUTIONS

Election to deduct from distribution. For distributions in taxable years beginning after
December 31, 2006, an Eligible Retired Public Safety Officer may elect annually for that taxable
year to have the Plan deduct an amount from a distribution which the Eligible Retired Public
Safety Officer otherwise would receive and include in income. The plan will pay such deducted
amounts directly to the provider as described in Section 8.2, to pay qualified health insurance
premiums.

Direct payment. The Plan will pay directly to the provider of the accident or heaith plan or
qualified long-term care insurance contract the amounts the Eligible Retired Public Safety Officer
has elected to have deducted from the distribution. Such amounts may not exceed the lesser of
$3,000 or the amount the Participant paid for such taxable year for qualified health insurance
premiums, and which otherwise complies with Code §402(1).

Definitions.

Eligible retired public safety officer. An “Eligible Retired Public Safety Officer” is an
individual who, by reason of disability or attainment of normal retirement age, is separated from
service as a Public Safety Officer with the Employer.

(b) Public safety officer. A “Public Safety Officer” has the same meaning as in Section 1204(9)(A)

(c)

9.1

10.1

10.2

of the Omnibus Crime Control and Safe Streets Act of 1968 (42 U.S.C. 3796b(9)(A)).

Qualified health insurance premiums. The term “qualified health insurance premiums” means
premiums for coverage for the Eligible Retired Public Safety Officer, his/her spouse, and
dependents (as defined in Code §152), by an accident or health plan or qualified long-term care
insurance contract (as defined in Code §7702B(b)).

ARTICLE IX
DIRECT ROLLOVER TO ROTH

Roth IRA rollover. For distributions made after December 31, 2007, a Participant may elect to
roll over directly an eligible rollover distribution to a Roth IRA described in Code §408A(b).

ARTICLE X
HEART ACT PROVISIONS

Death benefits. In the case of a death occurring on or after January 1, 2007, if a Participant dies
while performing qualified military service (as defined in Code §414(u)), the Participant’s
Beneficiary is entitled to any additional benefits (other than benefit accruals relating to the period
of qualified military service) provided under the Plan as if the Participant had resumed
employment and then terminated employment on account of death. Moreover, the Plan will credit
the Participant’s qualified military service as service for vesting purposes, as though the
Participant had resumed employment under USERRA immediately prior to the Participant’s

death.

Benefit accrual. If the Employer elects in Amendment Section 2.5 to apply this Section 10.2,
then effective as of the date specified in Amendment Section 2.5, for benefit accrual purposes, the

6
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Plan treats an individual who dies or becomes disabled (as defined under the terms of the Plan)
while performing qualified military service with respect to the Employer as if the individual had
resumed employment in accordance with the individual’s reemployment rights under USERRA,
on the day preceding death or disability (as the case may be) and terminated employment on the
actual date of death or disability.

Determination of benefits. The Plan will determine the amount of employee contributions and
the amount of elective deferrals of an individual treated as reemployed under this Section 10.2 for
purposes of applying paragraph Code §414(u)(8)(C) on the basis of the individual’s average
actual employee contributions or elective deferrals for the lesser of: (i) the 12-month period of
service with the Employer immediately prior to qualified military service; or (ii) the actual length
of continuous service with the Employer.

Differential wage payments. For years beginning after December 31, 2008: (i) an individual
receiving a differential wage payment, as defined by Code §3401(h)(2), is treated as an employee
of the employer making the payment; (i1) the differential wage payment is treated as
compensation for purposes of Code §415(c)(3) and Treas. Reg. §1.415(c)-2 (e.g., for purposes of
Code §415, including the definition of post-severance compensation for deferral purposes under
Treas. Reg. §1.457-4(d)(1)); and (i11) the Plan is not treated as failing to meet the requirements of
any provision described in Code §414(u)(1)(C) (or corresponding plan provisions) by reason of
any contribution or benefit which is based on the differential wage payment. Differential wage
payments (as described herein) will also be considered compensation for all Plan purposes unless
otherwise elected at Amendment 2.5.

Section 10.3(iii) above applies only if all employees of the Employer performing service in the
uniformed services described in Code §3401(h)}(2)(A) are entitled to receive differential wage
payments (as defined in Code §3401(h)(2)) on reasonably equivalent terms and, if eligible to
participate in a retirement plan maintained by the Employer, to make contributions based on the
payments on reasonably equivalent terms (taking into account Code §§410(b)(3), (4), and (95)).

Deemed Severance. Notwithstanding Section 10.3(i), if a Participant performs service in the
uniformed services (as defined in Code §414(u)(12)(B)) on active duty for a period of more than
30 days, the Participant will be deemed to have a severance from employment solely for purposes
of eligibility for distribution of amounts not subject to Code §412. However, the Plan will not
distribute such a Participant’s account on account of this deemed severance unless the Participant
specifically elects to receive a benefit distribution hereunder. If a Participant elects to receive a
distribution on account of this deemed severance, then the individual may not make an elective
deferral or employee contribution during the 6-month period beginning on the date of the
distribution. If a Participant would be entitled to a distribution on account of a deemed severance,
and a distribution on account of another Plan provision (such as a qualified reservist distribution),
then the other Plan provision will control and the 6-month suspension will not apply.

ARTICLE X1
WAIVER OF 2009 REQUIRED DISTRIBUTIONS

Suspension of RMDs unless otherwise elected by Participant. This paragraph does not apply if
the Employer elected Amendment Section 2.6a, b, or ¢. Notwithstanding the provisions of the
Plan relating to required minimum distributions under Code §401(a)(9), a Participant or
Beneficiary who would have been required to receive required minimum distributions for 2009
but for the enactment of Code §401(a)(9)(H) (2009 RMDs”), and who would have satisfied that
requirement by receiving distributions that are (1) equal to the 2009 RMDs or (2) one or more
payments in a series of substantially equal distributions (that include the 2009 RMDs) made at
least annually and expected to last for the life (or life expectancy) of the Participant, the joint lives
(or joint life expectancy) of the Participant and the Participant’s designated Beneficiary, or for a
period of at least 10 years (“Extended 2009 RMDs”), will not receive those distributions for 2009

7
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unless the Participant or Beneficiary chooses to receive such distributions. Participants and
Beneficiaries described in the preceding sentence will be given the opportunity to elect to receive
the distributions described in the preceding sentence.

Continuation of RMDs unless otherwise elected by Participant. This paragraph applies if
Amendment Section 2.6a is selected. Notwithstanding the provisions of the Plan relating to
required minimum distributions under Code §401(a)(9), a Participant or Beneficiary who would
have been required to receive required minimum distributions for 2009 but for the enactment of
Code §401(a)(9)(H) (“2009 RMDs”), and who would have satisfied that requirement by receiving
distributions that are (1) equal to the 2009 RMDs or (2) one or more payments in a series of
substantially equal distributions (that include the 2009 RMDs) made at least annually and
expected to last for the life (or life expectancy) of the Participant, the joint lives (or joint life
expectancy) of the Participant and the Participant’s designated Beneficiary, or for a period of at
least 10 years (“Extended 2009 RMDs”), will receive those distributions for 2009 unless the
Participant or Beneficiary chooses not to receive such distributions. Participants and Beneficiaries
described 1n the preceding sentence will be given the opportunity to elect to stop receiving the
distributions described in the preceding sentence.

Direct Rollovers. Notwithstanding the provisions of the Plan relating to required minimum
distributions under Code §401(a)(9), and solely for purposes of applying the direct rollover
provisions of the Plan, certain additional distributions in 2009, as elected by the Employer in
Amendment Section 2.6, will be treated as eligible rollover distributions. If no election is made by
the Employer in Amendment Section 2.6 then a direct rollover will be offered only for
distributions that would be eligible rollover distributions without regard to Code §401(a)(9)(H).

% ok ok ok ok ok Xk
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EXECUTION PAGE

This Amendment has been executed this i3 day of _ Pécem ber ,_2olt

Name of Plan: FORT BEND COUNTY, TEXAS 457 DEFERRED COMPENSATION PLAN

Plan Number: 612768 ) (9112050

Name of Employer: Fort Bend County

EMPLOYER
Robert Hebert, COL,u\"’j Judge
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SAMPLE CERTIFICATE OF ADOPTING RESOLUTION

The undersigned authorized representative of Fort Bend County (the Employer) hereby certifies that the

following resolutions were duly adopted by Employer on , , and
that such resolutions have not been modified or rescinded as of the date hereof;

RESOLVED, the PPA/HEART/WRERA Amendment to the FORT BEND COUNTY, TEXAS 457
DEFERRED COMPENSATION PLAN Plan (the Amendment) is hereby approved and adopted and that
an authorized representative of the Employer is hereby authorized and directed to execute and deliver to
the Administrator of the Plan one or more counterparts of the amendment.

The undersigned further certifies that attached hereto is a copy of the Amendment approved and adopted
in the foregoing resolution.

Date:

Signed:

[print name/title]

10



Specimen Plan Document Preparation

Service Election Form
457 (b) Governmental Plan, including Public Education HARTFORD

Note: If you elect our document preparation service, any hand-written changes to any of the standard
items in this election form are considered a modification to the specimen plan document. You will need to
edit the specimen plan document provided to you by The Hartford to incorporate those changes.

To be signed by Plan Sponsor

1. Plan Information

Legal Name of Plan Sponsor:

Fort Bend County

Legal Plan Name: (this is not the employer's name)

Fort Bend County 457 Deferred Compensation Plan

Original Effective Date of Plan: Group Number: Sponsor E-mail Address:

10/06/2006 150323 edwarken@co.fort-bend.tx.us

Is this a FICA alternative “OBRA” Plan? [] Yes No

OBRA plans must provide a benefit of at least 7.5% of compensation, contributions must be credited with a reasonable rate
of interest (invested in the General Account Only - no variable investments). Loans and certain distributions are not allowed.

2. Document Services

Do you have a Plan document? [ ] Yes [X] No

Who will be providing you Plan document preparation services? (select one)

DX The Hartford. The Hartford will provide you with a specimen plan document in a Word format, which you may modify.

] *Other document provider: (name of provider)

* If you do not elect The Hartford’s document preparation service, please skip sections 3-15, complete section 16
and return the form along with a copy of your current plan document.

The specimen Plan will provide the following:

- Plan Yearis 1/1 - 12/31.

- Deferrals (pre-tax and, if applicable, Roth contributions) up to the maximum Code §457(e)(15) limit.

- Age 50 catch-up deferrals and pre-retirement catch-up deferrals allowed.

- Participants will direct the investment of all contributions.

- Participants may make a transfer to a governmental defined benefit plan for the purchase of permissive service credits.
- Distributions permitted on account of:

e Severance from employment and death

e Attainment of age 70 %2

« Unforeseeable emergency (not permitted for OBRA plans)

e Employed Participants may take a inservice withdrawal if their account balance is $5,000 or less, have not made or
received an allocation of any elective deferral contributions under the Plan during the two year period ending on
the date of distribution and have not received a prior distribution under this provision (not permitted for OBRA plans)

e Ifthe plan permits rollover contributions, withdrawals of these contributions (excluding Roth rollovers) are allowed

at any time
3. Classes of Covered Employees

(OBRA Plans only - Part-time, seasonal and temporary employees are covered. You do not need to complete this section
unless you want to cover other classes of employees, a modification you will need to add to the specimen plan document.)

The Plan will cover common law full-time employees of the employer, but will not cover leased or union employees. The plan
will also include the following employees, if applicable: (check all that apply)

] Part-time employees  [X] Employees in an elected or appointed position [ Independent Contractors

(] Other employees (specify by position or job class):

Note; An age or service requirement to participate in the Plan is a modification you will need to add to the specimen plan document.
Does the Plan have an automatic enrollment program?

L] Yes (must also complete and sign the Automatic Enrollment Plan Feature election form) No (default if no selection is made)
GPLANLEVEL — PLAN SPEC

11/11-GOV



Optional contributions applicable to the Plan: (check all that may apply)

112(9)  [XI Rollovers from another 457(b) plan

130 (U)  [X] Miscellaneous Rollovers from 401(a) and 403(b) plans, or 408(a) and 408(b) IRAs
(Note: The Plan will not accept the direct rollover of after-tax contributions)

132(S) [ Employer that will be 100% immediately vested and counts towards the 457 deferral limit
154 (B) ("] Roth (includes 155 (L) Roth Rollover)

5. Compensation

The Plan will use W-2 Wages, including military differential pay, which shall be determined over the Plan Year.

For contribution purposes, post-severance amounts that would have been paid to the Participant in the course of
employment had she or he not terminated (e.g., salary, commissions, bonuses, other similar compensation), made before
the later of: (1) the end of the Plan Year in which the Participant's severance of employment occurred or (2) within 2 %2
months of severance, and any payments selected below, will be included in the Plan’s definition of Compensation.

[] Payments received by the Participant for accrued sick, vacation, or other leave, but only if the Participant would have
been able to use such leave if his employment had continued.

DX Payments received by the Participant pursuant to a non-qualified, unfunded deferred compensation plan, but only to the
extent such amounts are includible in income and only if the Participant would have received the payments at the same
time if his employment had continued.

6. Deferral of Sick Pay, Vacation Pay, or Back Pay

Will the plan allow employed Participants to make a separate deferral election of accumulated sick pay, vacation pay, or
back pay? [] Yes [X] No (defaultif no selection is made)

7. Contributions to Participants Who Die or Become Disabled During Military Leave

Complete this section only if you make employer contributions to the Plan.

Will the Employer make a contribution to a Participant if the employee:
o dies while on military leave? (selectone) [ ] Yes [_] No (defaultif no election is made)

« becomes disabled while on military leave? (selectone) | Yes [ ] No (defaultif no election is made)
8. Normal Retirement Age
The Plan’s normal retirement age for the application of the 457 special catch-up contribution is: (select one)

[ ] Uniform age for all Participants: (select one)
[] 65 (default if no selection is made)
[ ] *Otherage _____ (other than 65 but not later than age 70 %)
[] *Otherage ______(notlater than age 70 %) and years of employment
* Note: If you selected an “Other Age” or “Other age and years of employment” above, the plan’s uniform
normal retirement age cannot be earlier than 65 unless you have a defined benefit plan where the earliest age

participants can get an unreduced immediate retirement benefit or money purchase pension plan where that
plan’s normal retirement age is the same or earlier than the age you entered above.

X Age designated by the Participant.
Note: The age designated by the Participant may be any age that is on or after the earlier of such age or the age at which the
Participant has the right to retire and receive, under the basic defined benefit pension plan of the Employer (or a money purchase
pension plan in which the Participant also participates if the Participant is not eligible to participate in the defined benefit plan),
immediate retirement benefits without actuarial or similar reduction because of retirement before some later specified age, and that
is not later than age 70 . (Hartford's recordkeeping system will reflect age 70 ', but the Participant may select an eartier age.)

Does your Plan include Firemen or Policemen [X] Yes [_] No (defaultif no election is made)
If you elected “Yes", complete only if your Plan has a different retirement age for the Firemen or Policemen:(select one)

[ ] Uniform age for all Participants: (select one)
[ Age (no eartier than 40)
] Age (no earlier than 40 and not later than age 70 %) and years of employment

X1 Age designated by the Participant. (The same rules in the Age designated by the Participant. Note above applies, except the
Participant cannot select a retirement age that is earlier than age 40.)

GPLANLEVEL - PLAN SPEC
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9. Rollover Contributions
Employees eligible to make rollover contributions include: (select one)

] N/A, rollovers not permitted.

DX Participants who are employees. (default if no selection is made if the plan permits rollover contributions)
(] Participants who are employees and terminated employees with an account balance.

Lump sum and installment forms of distribution are allowed.

Annuity forms of distribution permitted? [<] Yes [ ] No (default if no selection is made)

11. Qualified Distributions for Retired Public Safety Officers
Are qualified distributions permitted for direct payment of health insurance premiums for eligible retired public safety officers?
] Yes No (default if no selection is made)

12. Withdrawal Due to Qualified Military Service

e Allow “deemed severance distributions” for employees absent due to qualified military service between 30-179 days
(deferrals suspended for 6 months). [ ] Yes [X] No (default if no selection is made)

e Allow “qualified reservist distributions” for employees absent due to qualified military service for 180 days or more

(deferrals not suspended for 6 months). [X] Yes (default if “Yes” is selected above) [ ] No (default if ‘No” is selected above)
13. Involuntary Cashout Distributions

The Employer may initiate the following Involuntary Cashout Provisions without participant consent: (select both A and B)

A. Employed Participant Involuntary Cashouts (not permitted for OBRA plans) — The Employer may cashout account
balances of Participants who (1) have not made or received an allocation of elective deferral contributions under the Plan
during the two year period ending on the date of the distribution, (2) have an account balance of $5,000 or less (not
including the Rollover Account), and (3) have not received a prior distribution under this rule, of amounts equal to or less
than: (select one)

DX $1,000 [] $5,000¢ [ NA, the Employer will not initiate involuntary cashouts (default if no selection is made)

B. Terminated Participant Involuntary Cashouts — Employer may cashout separated from service Participants' account
balances of amounts equal to or less than: (select one)

X $1,000 [] $5,000* [] NA, the Employer will not initiate involuntary cashouts (default if no selection is made)

* Note: Under the Code, plans that include an involuntary cashout provision for benefits of $5,000 or less are required to roll over to an IRA
any involuntary cashout in excess of $1,000 when the Participant makes no election to directly roll over or receive cash payment.

14. 2009 Required Minimum Distributions (RMD)

You do not need to complete this section if:

e Your Plan was originally effective on or after 1/1/2010; or

e Your Plan’s installation date with The Hartford was before 1/1/2009. Per our February 2009 communication, affected
Participants received their “would be” 2009 RMD unless they submitted a suspension form. If they received their “would
be" 2009 RMD it was treated as an eligible rollover distribution.

If your Plan was originally effective before 1/1/2010 and your Hartford installation date was after 1/1/2009, did you allow
Participants age 70 %2 or older who separated from service to suspend their 2009 RMD? [] Yes [X] No

If you elected “Yes", the “would be” RMDs that were paid to affected Participants were:
[] not treated as an eligible rollover distribution

[] treated as an eligible rollover distribution
[] treated as an eligible rollover distribution, but only if paid with an additional amount

GPLANLEVEL — PLAN SPEC
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(Note: Loans are not permitted for OBRA plans.)

Are Participant loans available? Yes [] No (default if no selection is made)

Number of outstanding loans allowed per Participant at a time? 1 (one “1" is the default if no selection is made)
Loans are available for any reason.

Minimum loan amount is $1,000.

Minimum loan term is 12 Months.

Repayment method is payroll deduction.

Interest Rate: (select one) [_] Prime  [X] Prime plus 1% [ _] Prime plus 2% (default if no selection is made)

The maximum loan repayment period for general purpose loans will be 60 months (i.e., 5 years), principal residence loans
will be 360 months (i.e., 30 years) unless otherwise specified:

Loans will be pro-rated across all sources and investment options unless otherwise specified:

16. Plan Sponsor Signature
| acknowledge that if | elect The Hartford's document preparation service, the effective date of the specimen plan document

will generally be the 1st day of the month following the date The Hartford receives the form and it is found to be in good order,
unless you specify otherwise (must be a future date): .

If | elect The Hartford's document preparation service, The Hartford will provide me with a specimen document in a Word
format. | understand that if | make any hand-written changes to any of the standard elections presented on this form, that
The Hartford will not customize the specimen document to incorporate those modifications. | am responsible for editing the
specimen plan document to incorporate the modifications, and also to bring forward any modifications to future specimen
documents prepared by The Hartford to the extent required by changes in the law, regulations, or other official guidance.

Name: (please print)
Robert Hebert, Coan’f\/ jl&dﬁg} For+ Bead Cour\"h!

Signature: %M Date:
W December 13,2011

Fax your request to 860-843-3280 or mail if to:

Mail Address: Overnight Mail Address:
Retirement Plan Service Center Retirement Plan Service Center
Hartford Life Insurance Company Hartford Life Insurance Company

P.O. Box 1583, Hartford, CT 06144-1583 1 Griffin Road North, Windsor, CT 06095-1512
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SPECIMEN
GOVERNMENTAL EMPLOYER SPONSORED

ELIGIBLE DEFERRED COMPENSATION PLAN

This specimen daferred sempensatian plan document is far Hiustrative purposes only.
A plan sponsor must raly on the advica of ts own legal edviser.

b The following Sections of this spsciman plan documant are based upon the text of the IRS model

| amendments found In Revenue Procedure 2004-56:

u Se

10
1"1-118

ﬁﬂ.uNNaE

Note that this spacimen pian includes changes t the moxel amendment text. A version of this plan

which Nustrates thasa changes !s available For example, based upon Madel Amendmant 5,
| Section 61 provides for the "default- distribution to be made (n monthly rether than quarterty
| Instaliments, 5.2 provides the Administrator 30 days to amrange for distributions and Ssction 59
! provides for the In-sarvice distribution of & paricipant's rollever account.

| Note that this spaciman plan requires additional information at.

+ the Preamble - the applicable resolution under which the plan ls adopted; and

o Section 1.1 - the Idantfication of the Administrator, the Employer, the Pian name.
Nota that this spacimen plan also provides for aptional elections at:

| « Section 1.1 - alactions to Include part ime and elected or appointad employeas, an elaction to
' provida 8 uniform Normal Retirement Ags for all participants;

Section 5.3 - an electicn to provide varlous annulty distribulion optiona in acdition to the lump
sum and instaliment payment options, and

Section 6.5 and 5.11 - Elections to provide for Administrator dirgcted involuntary cash outs,
Note that an involuntary cash cut provision for amounts greater than 51,000 may require the
plan sponsor to establish incividual retirement accounts 10 receive amounts for participants that
do not elact paymsnts or make thair awn roliovar srrangements. Sactions 5.5(b) and 6.11(b)
inciude RS Notice 2005-5 model amendmant fext to address the automatis rollovar

requiremants of Coda §401(a){31)(B)
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ELIGIBLE 437 GOVERNMENTAL DEFERRED COMPENSATION PLAN
PREAMBLE

. dopted purs thWww PIT G
This Plan has baen established by the Empioyer and adopted pursuan —~ =99/

rafer t0 appropriate resolutian or ordinance including date of passage)] and is effectiva as of such date.
E-lmverﬁ?glher Section §,5(b) or 5.11(b) or both is elested, the requirement to pay a distrbution in a direct
rollover to an individua! retiremant plan designated by the Adminlistrator ls effective with respect 10 distributions
made on or afler the end of tha first regular legislative session of the body with autherity to amend the plan
that begins on or after January1./2006, or, if elected below, an sarlier date

[0 The __of _ . , 208

The primary purpose of this Plan Is to permit Employees of the Emplayer to entar into an agreemant which wil
provide for deferral of paymant of a portion of their current compensation untii death, retirement, severance
from employment, or gther event, in agcordanics with the provisions of Section 457 of the Intemal Revenue
Code of 1986, with other applicable prowisions of such Code, and In accordance with the General Statutes of

tha State,

It 15 intended that the Plan ehail qualfy as an sligible deferred compensation pian with in the fnaaning of
Section 457(b} of the Coda aponsored by an eligible empioyer within the meaning of Section 457(a)(1)(A) of
the Code, ! e., a State, palitical subdivision of a State, agency or mstrumentality of a State or political
subthivision of 3 State.

The Employer doea not and cannot represent or guarantee that any particular federal or state income, payroli
or other tax consequence will eccur by reeson of participation n thig Plan. A Participant should consult with
hls or her own ettorney or ather reprasentative regarding all tex or other consequencas of participation in thus
Plan.

SECTION 1 - DEFINITIONS

14 Plan Definitions. For purposes of this Plan, the foliowing words and phrases shall have the meaning
set forth below, unless a different meaning is plainly required by the context

“Account Balance": The bookkesping account maintained with respect to aach Partcipant which reflects tha
value of the deferred Compensation credited to the Participant, Including the Participant's Annual Deferrals,
the eamings ar loss of the Trust Fund (net of Trust Fund expenses) aliocable to the Participant, any transfers
for the Participant's beneftt, and any distribution made to the Participant or the Participent's Beneficiary, It a
Participant has more then one Baneficiary at the time of the Participant's death, then a sepamate Account
Baiance shall be maintained for each Beneficiary, The Account Balance includes any account established
undes Ssction & for rollgver contributions and plan-to-plan trensfers made for Participant, the account
establisned for a Baneficiary after 8 Participant's death, and any account or accounts established for an
alternate payee {as defined in ssction 414(p)(8) of the Cade)

“Administrator”: The Employer. The term Administrator shall nclude any person Or pOISQNS, Committee or
organization appointed by the Employer to administer the Plan,

“Annual Deferral": The amount of Compansetion deferred in any year,

“Beneaficiary”: The designated persan (or, ff none, the Parucipant's estate) who (s entiied (0 receive banaiiis
under the Plan after the death of a Participant

“Code™ The Internal Revenue Code of 1388, as now in effsct or as hercafter amended. All citations to
sections of the Cade are to such sections as they may from time to time be amended or renumbered,

457 Govemmental Speciman Modef Flan Page 1 of 13 Var. 03/05
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"Compensation® All cash compensation for services to the Employsr, Including salary, weges, fsss,
cemmisslons, bonuses, and overtime pay, that is indudible in the Employse's grose incoma for the cafendar
year, plus amounts that would bs caah compensation for services to the Employer includible in the Employee's
gress inceme for the calendar year but for @ compensation reduction election under section 125, 132(f),
401(k), 403(b), or 457(b) of the Code {including an slection to defer compensation under Saction 3).

“Employer™ Z@THSND ﬁ/jA/fg

“Employea”; Each natural person who is empioyed by the Employer as & commeon Jaw employee on a tuil
time basis and, if elected below, on a part time basis and/or in an elected or appointed position, excluding any
employee who is inciuded in a unit of amployees covered by a callective bargaining agreement that does not
specifically provide for participation n the Pian.

(] The term “Employss” ehall inciude employees employed on a part ime basis.
The term "Empioyae” shall include employees In an elacted or appointsd peaition.

“Includible Compensation”: An Employea's actual wages in box 1 of Farm W-2 for a year for services to the
Employer, but subject to & maximum of $ 200,000 (or such higher maximum as may apply under section
401(a}{(17) of the Code) and increased (up to the dollar maximum) by any compsensation reduction election
under section 125, 132(f), 401(k}, 403(b), or 457(b) of the Code (ncluding an election to defer Compensation
under Saction 2).

“Nornmal Retirement Age™; Age (if biank, age 65) or, unless slacted otherwise below, the age
designated by the Participant wiich Is any age that 1s on or after the asriler of such age or the age at which the
participant has the night to retira and recsive, under the basic defined benefit pansion pian of the Employer (or
@ money purchase pension plan it which the participant aiso participates if the participant is not eligible to
participate in a defined benefit plan), Imimadiata ratirement benefits without actuanal or simiar reduction
because of retirement before some Jater specifiad 8ge. and that is not (ater than age 70% Netwithstanding
the foregoing, a participant who I8 also a qualified palice or firefightar (as defined undar §416(b}2)(H)(ii)(!) of
the Coda) may cesignate a normal retirement age that 1s between age 40 and age 70%. A Participant's
Normal Retirament Age must be the same as hia or her normal retrement age under any other ellalble
deferred compensation pian{s) sponsored by the Employer. The designation of a normal retirement age under
the Plan does not compel ratirement with the Employer,

[J ‘The Normal Retirement Age shall be uniform for all Participants, the age identfied above.

“Participant” An individual who ls currently déferring Compensation, or who has praviously defemed
Compensation undsr the Plan by salary reduction and who has not received a distribution of lus or her entire
benefit under the Plan Only Individuals who perform sarvicas for the Employer as an Employee may defor
Compensation under the Plan.

“Plan”™ means %.75 Wd%ﬁ%gﬁzfﬂ M WE:&&SZ?W/V

an eligible deferred compensation pian within the meaning of Section 457(b) of the Code.

“Saverance from Employmeant”, The term Severance from Employment means the date that the Employee
dles, retires, or ctherwise has a severance from smployment with the Employer, as determined by the
Administrator (and teking into account guidance iagued under the Code).

“State”. The State which is the Emplayer or of which the Employer Is a poiltical subdivision, agency or
instrumentality, including any agency or instrumentslity of a pelihcal subdivision of tha State,

“Trust Agreemnent™ The written agreement (or declaration) mede by and between the Employer and the
Trustae under which the Trust Fund s malntained

457 Govemmental Speciman Model Flan Page 2 of 13 Ver 03/08
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“Prust Fund®™: The frust fund cregted under and subject 1o the Trust Agresment or a gustodiat account of
contract descrived In Code Section 401(f) held on behalf of the Plan by the Employer or Trustee.

sTrustee™: The Trustee duly eppointsd and surrantly serving under the Trust Agraament

“yaluation Date” Each business day,
SECTION 2 - PARTICIPATION AND CONTRIBUTIONS

2.4 Elgibllity. Each Empioyee shall be eligible {o participata in the Plan and defer Compensation hereunder
immuiately upon becoming empleyed by the Employer.

22 Electian Required for Particlpation. An Emplayes may sisct to bacome a Participant by axacuting an
election to dafer a portion of his or har Compansation (and have thet amount contributed as an Annual
Deferral on his or her behalf) and fling it with the Adminiatrator. This particigation election shedl be made on
the deferral agreement provided by the Administrater under which the Empioyee agrees to be bound by all the
terms end canditions of the Plan, The Administrator may esteblish a minimum deferral amount, and may
change such minimums from time to ime. The participation slecton ehall aiso Include designation of
investment funds and s degignation of Beneficiary. Ay such election shefl remain In effect untll 3 new slection
i filed,

23 Commencement af Pacticipetion. An Employes shall bacame a Perticipem as soon as adminiatativaly
practicable foliowing the date the Employee files a participation election pursuant to Section 2.2. Such alection
shefl become sffeciive no earller than the calender month following the month in which the elaclian is mede. A
new Empioyee may defer compengation payable n the calandar month during which the Participent fret
becomes an Employee It an agresment providing for the defemal is enterad Into on of befora the first day on
which the Participant perferms servioss for ths Employer :

2.4 Information Provided by the Participant. Each Employse enreiling In the Plan should provide to the
Administrator &t the fma of inital anroliment, and later If there are any chenges, any information necessery o
advisatle for e Adntinistrator to agminister the plan, including, without lmitetion, whather the Employee is a

participant in any other sligibls plan undar Code gection 487(b).

2.5 Contributions Mace Promptly. Annual Deferrals by the Participant under the Plan shall be transferred
to the Trust Fund within @ pertod thet is not longsr than is ressonable for the proper administration of the
Participant's Account Belence. For this purpose, Annual Deferrals shall b8 treated as contributed within a
pericd thatl is 1ot [onger than is reasonable for the proper administration if the contridution is mada to the Trust
Fund Within 15 business days following the end of the menth in which the amount would otherwisa have besn
paid to tha Participant.

2.8 Amendmaont of Annual Defarrats Elaction. Subject to other proviaians of the Plen, a Participant may 3t
any 4me revice his or her participation election, inciuding a changa of the amount of his or her Annual
Deferrals, his or her Invaatment directon and his or her designated Beneficiary. Uniess the elsction specifics a
later offective date, a change in the amount of e Annual Deferrals shall take sffect as of the first day of the
next following month or as soon 85 administrativaly practicable if later. A change in the investment direction
ahall take affect as of the data provided by the Administrator on a uniform basis for all Employees. A chenge in
the Beneficiary designation shall take effact when the alection is ccepted by the Administretor.

27 Leave of Absance. Uniggs en alaction I3 otherwise revised, i a Participent is absent from work by leave
of absence, Annual Deferrals under the Pian shall continue to the extent thal Compensation continues.

2.8 Disabliity. A disebled Participant may elect Annual Deferrals during any partion of the periad of hia or her
disability to the extent that he or sha has actual Compansation (net imputed Compansaton and not disabdity
benefits) from which to make contributions io the Plan and has not had a Saverance fram Employment.

457 Governmenia! Spedmaon Model Plan Page 3 of 13 Ver D305
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2.9 Deferral of §ick, Vacation and Back Pay. Uniess otherwise alactsd below, notwithstanding the
foregoing, in the case of ascumulated sick pay, vacation pay, of back pay that [e payabie before tha Participant
hes a Severance from Employmsnt, a Parhcipant may alect to defer all or a portion of such pay If the
agrssment providing for tha deferral is entered mto before the amount would otherwise be paid or mede
avallable.

(7 Bections to defer accumuiated sick pay, vacalion pay, or back pay shall be subjact to terms of Saction 2.3
ang 2.8,

210 Empioyer Gontributions. Annuat Deferrals may be made by the Empicyer to the Aecount Belence of
an Employee on 3 non-elective basls.

BECTION 3 - LIMITATIONS ON AMOUNTS DEFERRED

2.4 Basic Annual Limitation. Tha maximum amourt of the Annugl Deferral under the Plan for any calendar
yaar shall not axcead the lesser of () the Applicabis Doliar Amount or (ll) the Participent's Includible
Compensation for the calendar year. The Applicable Dollar Amount i3 the gmount astablished under section
457(e){13) of the Code applicabia s set forth below:

For the fallowing ysars: The Applicable Dollar Amount is:

2002 $11,000

2003 $ 12,000

2004 $ 13,000

2008 $ 14,000

2008 or thereefter $ 15,000, adjuated for cast-of-living after 2008 to the extent provided
under section 415{(d) of the Cado.

3.2 Age 50 Catch-up Annusl Deferral Contributions. A Participant who will eftein age 80 or more by the
end of the calendar yeor is parmitted to elect an addrkonal amount of Annual Defermrals, up to the meximum
ape 80 cateh-up Annual Defarrals for the year. The maximum dollar smount of the age 30 catch-up Annual

Oeferrely for a yaar ks as follows:

For the following vaars. The maximum aga 50 catch-up dallar amount 15,

2002 $ 1,000

2003 §2,000

2004 $ 3,000

2005 $4,000

2008 or therenfter $ 5,000, adjusted for cost-of-living after 2008 to the extent provided

under the Cods,

3.3 Speclal Section 457 Cateh-up Limitation. If the applloabie yeer is one of a Parficipant’s last 3 calendar
years endmg befors the year in which the Participant attains Norma! Retiremnent Age and the amount
determined under this Bection 3,3 excoeds the amount computed under Sections 3 1 and 3 2, then tha Annual
Deaferral limit under this Sachon 3 ghall be ths lesser of;

{8) An emount equal to 2 tames the Section 3.1 Applicable Rallar Amount for auch year; or

{b) Tha sum of,

(1) An amount equal to (A) the aggregate Section 3.1 imit for the current ysar pius sach prior
calender yaar baginning after Decembar 31, 2001 durmg which the Participant was an Employes
under the Plan, minus (B) the eggregate amount of Compenastion thet the Particpant deferred
under the Plan during such ysars, phss
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{2) An amount equsi to (A) the aggregete IR referred 1o In section 457(b}(2) of the Code for aash
pror calendar year heginning after December 34, 1878 and before January 1, 2002 during which
the Partiipant was an Employes {ceterminad without regerd to Sections 3.2 and 3 3}, minus (B)
tha aggregata contributions to Pre-2002 Cocrdination Plans for such yaars

However, in no event can the deferred amount be more than the Parficipant's Compensation fof the year

3.4 Speclal Rules. For purposes of this Section 3, the follawing rules shall apply*

(8) Participant Covered By More Than Ona Eligidle Pian. if the Participant i¢ or has been s participant in ana
or mora other eligible pians within the maaning of sestion 457(p) of the Code, then this Plan and il such other
plans shall bs consigered 38 one plan for purposes af applying the foregeing {imitations of thig Section 3, For
fins purpase, the Administeator shall take into sccount any other such eligiie plan maintained by the Employer
and shail 8lso iake intg account any other such eligible plan for whigh the Acministrator recsives from tha

Partieipant sufficient information concerning his or her participation in such other plen.

{b) Pre-Participation Years. in applying Saction 3.3, a year shall ba taken into account only if (f) the Participant
was efigibie to participate in the Plan during all or a partion of the year and (li) Campensation deferred, if any,
under the Pign during the ysar was subject ta the Basia Annual Limitation deacrhed in Sectlon 3.1 or eny
cther plan ceiling required by section 457(b) of the Code.

(6) Pre-2002 Goordinatmn Yeors, For purpeseés of Section 3.3(b)(2)(B), *contributions ‘e Pre-2002
Coardination Pians”™ means eny smpioyer contribution, salary reduction or slsctive contribution under any
gther sligible Coda sactlon 467(b) plan, or a salary reduction or glective contributon under any Code saction
401(k) qualified cash or deferred arrangement, Cods section 402(n)(1)(B) simpilfied empicyes pension
(SARSEP), Gode ssction 403(5) ennuity contract, and Code aection 408(p) simpie retirement aceount, or
undar sny plan for which & deduction is allowed becauss af a cantribution to an organizstion gescribed in
section 501(c){18) of the Code, including plans, amangemants or accounts maintained by the Employer ar any
employer far whom the Particpant performed sarvices. However, the oontributions for any salendar year are
only taken ino aocount for purposes of Section 3.3(b)(2)(B) to the extent that the total of such contributions
doos not axcesd the aggregete imit referred to m section 457(b)(2) of the Code for that year

(d) Disregard Excess Deferral, For purposes of Sections 3.1, 3.2and 3.3, an Individugl ia treated a3 not
having deferred compensation under 8 plan for a prior taxable year to the extent Excssg Defarrais under the
plan are distnbuted, & described in Seetion 3.5, To the extent that the combined dsferals for pre-2002 yaars
axceedad the maximum deferra! limitatians, the amount is treated & an Excass Deferral for those prior years,

3.3 Cofrection of Excags Deferrals. If the Annual Deferrat on behalf of a Participant for any calendar year
axceeds the limitations described above, or the Annual Defarral on behaslf of a Participant for any calendar
year excseds the limiiations described above when combined with other amounts deferred by the Perticipant
under another eligible defermad compansgtion pian under sectron 467(b) of the Code for which the Participent
provides information that is accepted by the Administrator, then the Annugt Deferral, to the extent In excess of
the applicablo llmitation (adjusted for any income or 1038 in value, if any, allocahle thergto), shal be distnbuted

ta the Particpant,

3.8 Protection of Persons Who Serve in 2 Uniformed Service. An Employse whose employment is
Interrupted by qualified milkary service uncer Code section 41 4{u) or who is on a leave of absance for quaified
miiitary service under Code section 414(u) may eject tc make addiionatl Annual Defarrals upon resumption of
amployment with the Emptoysr equal to the maximum Annual Deferrais that the Employee cculd have glected
during thet period If e Employee’s employment with the Employer had sontinued (af tha same leval of
Compensation) without the kttérruption ar , reduced by the Annua! Deferrals, f any, actually mede for the
Empiloyee during tha period of the Intarruption or leave. This right appires for five years following the
resumption ¢f employment (ar, if ssonsr, for 8 pariod equal to thres times the pencd of the Intarruption or
laave).

4587 Govemmanta Speciman Modat Plan Paga ot 13 ver, 03/05
10/26/2006 0S:31PM



18/26/2086 15:18 2812389457 EDWARD JONES PAGE 03/16

SECTION 4 - INVESTMENT RESPONSIBILITIES

4.1 Investment of the Deferred Amount. Each Participant ghafl direct the investment of amounte held in hig
or har Account Belance under the Plan among the investant opbons of the Trust Pund The invastment of
amounts cegregated on bahalf of an alternate payea pursuant t a Pian Approved Domestic Relations Order
may be directed by such allemate payee to the extent provided In such order. in the absence of such
direction, such amounts shall be invested in the sams mannsy g5 Yioy wele Immediataly before such
segregetion was made on account of such arder. Each Account Batance ghall share In any galns or lossas of
fhe investment(s) in which such acoount is invested.

42 Amancmant of Investmant Election, A Participent may amand his or her statement of myestmaent
alection gt such timee and by such manner and form as prescribed Dy the Adminigtrator Such amendment
will, unless specifically stated otherwise, apply only to future amounts deferred yndar the Plan.

4.3 Investment Changes. A Participant may elect to fransfer amounis in his of her Acgount Batance among
and betwaen those nvestments avaliabie under the Trust Fund at sush times and by such menner and form
prescribed by the Administrator, subject further 10 any restrictions or limitations placed on any investment by
the Adminiatrator to be uniformily applied to all Participants.

4.4 Investmeant Rasponsibility, To the axtant thai a Participant exarcises control over the investment of
amounts credited to his or her Account Balance, the Emplover, the Administrator, and any other fiducisry of
the Plan shall not 88 :able for any loss which resuits from such Partcipant’s exercise of control.

4.5 Statements. The Administretor will cause to ba Issued statements periodically to reflect the actual
gamings, gains, Gontributions end losses posted ta the Account Balances.

BECTION 3- DISTRIBUTIONS

5.1 Benaflt Distributions At Retirement or Other Sevarance from Employmant. Upon attainment of age
70%, retirement or other Saverance from Employment (other than dus io death), a Panicipant 13 entitied %0
receive 8 distribution of M8 or her Account Balance under any form of distriution permiitad under Section 5.3
commencing at the date elected under Section 5.2. If a Participant does not elect olharwise, the diatribution
shall ba paid as soon &8 practicable following Normal Retrement Age or, if later, fallowing retirement or other
Severanoe from Employmant and paymant shall be mads in monthly instelimants of tha mimmum annual
psyments described in paragreph (b) of Sswtion 3 3

5.2 Election of Benafit Commencement Date. A Perticipsn! may elect {0 scommenca distribution of benefita
et gny time after retirement or other Severance from Emplayment by a notice filed at least 30 days befors tha
date on which bensfits are to commence. Howsver, in no event may distribution of benefits cammence later
than the date described It Bection 5.8.

8.8 Forms of Distribution. [n an election {o commance benaflts under Section 6.2, & Participent entitied b a
distribution of benafits unger this Saction 5 may elsct bo receva payment n any of the foms of distribution
selected below:

R (a) alump sum payment of the total Account Balance;

B4 (b) annua! instaliment payments threugh the ysar of the Participant's daath, the amaunt payeble asch
year equal to a frsction of the Ascount Batance equal to one diviged by the distribution period sat forth
1n the Uniform Lifetime Table at saction 1.401(a)(9h8, A-2, of the Incoms Tax Regulations for the
Perticipants ege on the Parboipant's birthday for that year, If the Participant’s age ls less than age 78,
the distribution periad is 27.4 plus the number of years that the Participant's age is less than age 70.
At the Participant’s siection, this annual peymant can be made In monthly or quarterly instatiments,
The Account Balance for this calcyigtion (other than the final instaiiment payment) la the Account
Balance a3 of tha and af the year prior 10 the year for which the distribution Is being caicuieted.
Payments shall commence on the dats elected under Secion 5.2. For any yeer, the Paricipant can
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alect distriution of @ greater amount (ot to axceed the amount of the remaining Account Balgnce) in
fieu of ths emount catsulated using this formula;

[ (o) a iife annuity payable during the fifetime of the Perticipant or tus/hat Beneficary;

[0 (¢) « e ennuity with period cartain guaranteed payabio during the ifetime of the Particlpant or hishar
Beneficiary with the guarantee that if at his/er death payments have not been made for the
guaranteed pencd 43 olegted, ents will continue to tha Bereficiary, The guarantgad period to be

elected mugt be either 10, 15 or 20 years; or

[ (s) acintand surviver ennuity payable during the hfetima of the Participent and a ssgondary payes
named by the Partioipant.

Payments mada under (c), (d) or (¢) above shall ba made in tha forrn of an irrevecahle annuily which provides
payments aach calender year of amounts not less than the amaunt required under Seaion 401(a)(8) of the

Code.

5.4 Death Benefit Distributions. Commencing in the calsncar year following the calsndar year of the
Participanta daath, the Partisipant's Aocount Balance shall be pald to tha Bansficiary in a lump sum.

Altemalively, If tha Baneficiary with raspast to the Partisipant’s Agcount Batanes is @ natural paraan, et the
Benefigigry's election, disirbution Gan be made In annual Instaiments (cakulated in @ manner hat i simiar to
instaliments under Section 5.3) or, it selectad under Section 5.3, in the form of an Irravocable annuity with the
distribution period nat langsr than thet which s determined under this paregraph 1f the Banaficiary is the
Participants surviving spouse, the distribution period is eque! to the Seneficiary’s Ife expactancy using the
gingle ife table m section 1.401 (8)(8)-S, A-1, of the income Tax Regulations for the spouse's age on the
spouse's birthdey for that year. if the Beneficiary Is not the Partisipant's supviving epouse, tha distrihution
perind i the Baneficarys |ife expeciancy determinad m the yeer following the ysar of the Participant's desth
using the singls ife table in section 1 401(a){9)9, A1, of the Income Tax Reguletions for the Beneficiary’s 2ge
on the Seneficiary’s birthagy for that year, reduced by one for sach yeer that has slapsed after that yeae. For
any yasr, a Benefisiary can slact distributisn of & greatar amouni (not to exoesd the ameunt of the remaining
Account Balance) in lleu of the amount calculatad using this formute.

5.5 Account Balancas of $5,000 or Lass. [f and to the extsnt alected balow, nowwithstanding Sections 6.2,
8.8 and 5.4, if the emount of a Participant's Assount Balance is not in excess of $ 5,000 (or tha dallar it
under section 411(a)(11) of the Code, if greater) on tha date thet payments commanca undef Sacton 3.3 of
on the data of the Parteipants death, then peyment shell be made to the Particlpent (or to the Baneficiary if
tha Participent is deceased) in a fump sum equal o the Participant's Account Balance as soon s practicadis
following the Partigipant’a retirament, death, or other Sevorance from Employment.

ﬁ(a) Mandatory Distribution of $1,000 or Lesg. Tha Adminiatrator may diract peyments undgar the terms of
this Saction 3.3 if the Participant’s total Account Balancs 19 $1,000 or less.

[ (b) Mandatory Distribution of $5,000 of Less  The Admunistrator mey direct payments undar the terms of
this Section 5 11 ff the Participant’s total Account Balance does not excesd $6.000 (or the dollar limit
under section 411(8)11} of the Code, If greatar) In the event of B mandatory distributon greatar than
§1,000 made in accordanca with the provisions of this Section 8.5 before the Particpant attains tha
tater of age 82 or Normal Retirement Age cther then a distribution for a surviving spousa or allernate
payes, if the Participant doas not elact to have such distribution paid directy to an eligthle retirament
pian gpecified by the Participant I a direct rollover or lo ceceive the dstribution directly In accordance
with thia Sections 8.0, than the Administrator will pay the distribution in a direct rollover ta an individual
retirement plan designsted by the Administrator.

5.6 Amount of Account Balance, Except as provided in Section 3 3, the amount of any payment under this
Section 3 shall be based on the emount of the Account Betance on the preceding Veluation Data.
5.7 Revacation of Prior Election. Any slection mada under this Section 5 may be revoked at any time

487 Govemmsntal Spacman Mode! Pran Page 7 of 13 Ver, 0305
1072672006 05:31PM



l@/26/20806 15,18 2812383457 EDWARD JONES PAGE 11/16

3.8 Lataat Distribution Date. In no event shsll any distribution under this Sectian 5 begin later than the lates
of {8) April 1 of tha yesr following the calendar year i which the Participant atlaina age 70%2 or (b) Apsll 1 of
the yaar following e year in which the Participant refires or otherwiss has a Severance from Empiloymant If
distributions commence in the calendar year following the teter of the calerxdar year in which the Participant
altains age 70% or tha calandar year in which the Sevaranca from Employment ocgurs, the distrisution on the
date that distribution commanaes must ba sgusl to the annye! ingtaliment payment for the year that the
Participant has g Severanos from Employment determined under paragraph (b) of Section 3.3 and an amount
equel o the annual instalimant payment for the year after Severanos from Employment detemmined ynder
paragraph (b) of Section 6.3 must #se be paid before the end of the calendar year of commancement.

5.9 inSarvice Diatributions From Rollover Account. [f g Pssticipant has a separats account afiributable o
roflover centributions to the plan, the Participant mey at any time elect lo receive a distribution of all or any
portion of the amount hald In the rollover account.

3,10 Unforesesabie Emargency Distribution.

(a) Digtribution, It the Particpant has an unforeseeable emengency before retirament or ather Severanoe from
Employment, the Participant may elect to receive a lump sum distribution edual o the amount requested or, f
lsas, the maximum amount determined by the Administrator 1o be pamitied to ba distributed under this
Secticn 5.10.

(b) Unforemeesble emargency defined. An unfivesesable ermergancy is dafined as a severe financlal hardship
of the Participent resuiting from: an liness or accidant of the Participant, the Participent's spause, or the
Participant's depsndent (2s defined in saction 152(a)); 1089 of the Partcipant's propearty due to csausity
(Including the naed to rebuilg @ home following damags {o a home not stharwiss coverad By homeowner's
ingurancs, e.g , 8 4 result of a natural disaster); the need o pay for the funeral axpenses of the Participant's
spouse or dependant (88 defined in secton 152(a) of the Coda); or other similar extreordinary and
unforeseeable circumstaneas arsing a8 a result of avants beyond the control of ths Participant. For example,
e imminent foraciosure 0f Of eviction from the Participant’s pdmary resitenca may constitute an
unforesseable emergensy. in addition, tha need to pay for medies! expenses, Including nonrefundable
deductblas, as well a8 for the cost of preacription drug medication, may constitute an unforesseable
emergency. Except as otherwise specificaily provided in this Section 5.10, neither the purchasge of 8 home nor
the peyment of college tultlan Is en unforeseestbles emergency.

(o) Unforeseeable emergency disiribution standard A distribution on acoount of unfaresssahie emengancy
may net be mada to the extent thel such emergency is or may ba relieved through reimbursement or
compensation from 1nsurenca or atharwise, by liquidation of the Participant's asssts, to the extent the
liguiiation of auch assets would not itself cause savere financial hardship, or by cessation of deferrals under
the plan.

(d) Disirtbution necesaary to aatigfy amergency need. Distributions because of an unfurasesabie emergency
may not exoded the amount reasonebly necsasary to satlefy the emerganoy need (which may include any
amounts necessary {0 pay any federal, state, or lacal income taxes or paneltias reascnably anticipated to
ragult from tha distridution).

5.11 Distributions for Certain Acsount Balances of § 5,000 or Less. At the direction of the Participant, or,
If elacted befow, he Administrator. a Participant's total Aocount Balance shell be peaid In 8 lump sum as soon
as practical following the direction If (a) the toial Acogunt Balance does not exoaed $ 5,000 (or the doliar limit
under section 411{a)}11) of the Cote, if greater), (b} the Participant has not previcusly recelved a distribution
of the total amount payable 10 the Participant under this 8ection 5 11 and (0) no Annual Deferral hag been
n::&: :ﬂ? respect to the Parcipent during the two-year parfod ending immadiately before the date of the

ad n

O (e) Mandatory Digtribution of $1,000 or Lsss, The Administrator may direct payments undar the tarms of
this Saction 5.11 If the Participant'e totat Account Balance I8 $1,000 or iggs.
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[ () Mandstory Distribution of $5,000 or Laas. Tha Administrator may direct payments undar the terms of
this Saction 5.11 f the Particlpant's total Account 8alance doss nat excead $5.000 (or the doilar imit
under saction 411(a)(11) of the Code, If greater). In the evant of a mandatary distributipn greatar than
$1,000 made in eccardancs with the provisions of this Section 9,11 bafore tha Participant atteine the
later of age 62 or Normal Retitement Age other than a distribution for a gurviving epouse cr alternate
payas, if the Participant does not eled to have such distribution pald dirsctly to an eligibie rerement
plan spacified by the Participant in a direct roflover or to recsive the distribution directly in accordance
with tis Seclions 5.0, then the Administrator will pay the distribution In a direct rollover to an individual

retiremant plan designated by the Admmistrator.
5.12 Roilover Distributions,

(8) A Perticipant or the gurviving epouse of a Participant {or & Participant's formar apousa who 8 the allemate
payee under g domestic relations order, es gefined in section 414{p) of the Code) who 3 enbtled to an eligibie
rollover distribution may elect, &t the time and in the manner presaribed by the Administrator, to have all or any
poryon of the distribution paid directly to an eligible retirement plan specifiad by the Paricipant in a direct
rallover.

() For purposes of this Section 5.12, an efigible rollover distribution meane any distributon of ail of

partion of a Participant's Acoaunt Balance, except that an aligibla rollover distribution does not inciude (a) any
instalimant psymant undar Section 6.3 for a period of 10 years or more (b) any disinbution mede under
Section 5,10 as a result of an urforessaable emergancy, or (¢) for any other distribution, the portion, if any, of
na distribution thet Is a required minimum distribution under saation 401(a}(8). In addltion, an eligible
retirament plan means an individual retrement account dascribed in gection 408(a) of the Code, an individual
rotiramant annuity deseribad In seetion 408(b) of the Code, & qualfisd frust describad in section 401(g) of the
Cods, n annulty plan daseribad in section 403(a) or 403(b) of the Code, of an efigibie govemnmental plan
described in section 457(b) of the Cods, that accepts the eligibis rcllover distribution.

QECTION 6 - ROLLOVERS AND PLAN TRANSFERS

6.1 Ellgible Rollovar Contributions to tha Pian.

{a) A Participant who (8 an Employee and who I3 entitled to recelva en slgible rollover distribution from
another eligibla ratirament plan may request to have all or @ portion of the eligible mliover distribution paid to
the Plan. The Administrator may require such documentetion from the distributing plan as & deems necessary
10 effectuate the rollover In acoordancs with section 402 aof the Coge and to confirm that such plan is an
eligible retirement plan within the meaning of segtion 402(c)(8)(B) of the Code.

(d) Far purposes of Section 6,1(a), an sligible reflover distribution means any distribution of ell or any portion
of a Participant's benefit undar another eligibte retirement plen, sxcapt that an eligible rollovar distrbution doss
not tnclude (1) any instaliment payment for a period of 10 years ar more, (2) any distribution made as s result
of an unforeseeabie emergency or other disiribution which (3 madé upon hardship of the empleyas, or (3) fer
any other distridution, the portion, if any, of the distribution that s a required minimum distribution under
saction 401({a){8) of tha Code In addiban, an eligiie retirament plan means an individua) retirement account
descrived In section 408(g) of the Code, an individudd retirement annuity deacribed In ssction 408(b) of the
Code, a qualfigd trust described in section 401(a) of the Cods, an annuity pliin described In section 403(a) or
403(b) of the Coda, or an eligible governmental plan descnbed it saction 457(b) of the Coda, that accepty the
eligible roflover distnbution

(¢) The Plen shall establish and maintain for the Participsnt a separata account for any elgible rollover
distribution pald to the Plan from any sfigible retirement plan that ia not an eligible govammenta plan under
section 467(b) of the Codo In addition, the Plan shall estabiish and malintain for the Participant a separate
account for any eigible rollover distridution paid to the Pian from any eligible retirement plan thet is an eligble
govemmentsi plan undar section 487(b) of the Coda.
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82 Plando-Plan Transfors to the Plan. Atths direction of the Employsr, the Administrator may permit a
class of Participants who ere pasticipants in another eligible governmental plan under gecton 457(b) of tha
Code to transfer assets to the Plan as providad in this S8ecton §.2. Such a transfar is permitied onty if the
other plant provides for the direct transfer of each Parlicipant'’s interest tharein to the Flen, The Admmistrator
may require in ita sole discretion that the transfer be in cash or gther property acceptable to the Administrator
The Administrator may require such documentation from the other plan as it doams necessary to effectuats
the transfer In accardanae with section 457(8)(10) of tha Code and saation 1,457-10(B) of the income Tax
Reguiations and to confirm that the othar plan s an eligible governmentat plan as defined i section 1.457-2(f)
cfet%e income Tax Reguiatlons, The amount so transfervad shall be creditad tg the Participants Account
Baiance and shall be held, acoounted for, administered and otherwiss ireated In the asme menner as an
Annual Deferral by the Participant undet the Plan, except that {he transferred amount ahall not be considered
an Annual Deferral under the Plan In determining the maximum deferral under Saction 3.

6.2 Plan<tg-Plan Transfers from the Plan.

(2) At the direstion of the Employer, the Administrator msy permit e clage of Participants and Beneficranes o
slect to hava all or any portion of thelr Account Belance transferred to anather eligibie governmental plan
within the meaning of section 457(b) of the Code and section 1.487-2{f) of the Income Tax Reguiations. A
tranefer is permittpd under this Bection 6.3{a) for @ Paricipant only  the Participant has had a Bgverance
from Employment with the Employer and i# an employas of the entity that maintains the other eligible

mantal plan Further, a transfer is permitted under this Section 8.3(g) only If the other ailgibie
gavernmaental plan provides for hs acceptance of plan-toplen transfera with respect to the Participants and
Beneficiarias and for each Participant and Beneficiary to have an amount deferred under the other plan
immediately after the transfer at least equel to the amount transferred,

(0) Upen the tranafer of asssts under this Secton 8.3, the Plan's liabillty ta pay benefits to the Partielpant or
Benaficigry under this Plan shall be discharged 1o the extent of the amount s transferred for the Paricipant or
Baneficiary. The Administrator may require such documentation from the recsiving plan a8 it deems
appropriale or necessary to comply with this Sactisn € 3 (for exemale, o confirm that tha racalving plar: 8 an
cligible govemmental plan undar paragraph (a) of this Section 6.3, and to assure fiat the tranafer is permitted
under the recemving plan) or to effectuata the transfer purguant to section 1 457-10(b) of the tncome Tax

Regulations.
8.4 Permiasive Servics Cradit Transfers.

(a) If a Particpant is algo @ participant in a tax-quelfied defined benefit governmental plan (88 defined in
gaction 414(d) of the Cods) that provides for the acceptance of plan-to-plan transfers with respect to the
Participant, then the Pamapant may slect 'o have any portien of the Participant's Account Balance transfesred
to the defined benefit govemmental plan. A tnensfar under this Saction 8.4(a) may be made before the
Participant has had a Severance from Employment,

() A transfer may be made unger Section 8.4(a) only if the transfer = alther for the purchase of permiasive
service aredit (83 defined In sactron 44B5(n}(3XA) of the Code) undar the receiving defined hanafit

mmenta! pian or 2 repayment to which section 416 of the Code does not apply by reason of section
415{k}{3) of the Code.

SECTION 7 - BENEFICIARY

7.1 Designation, Each Participant has the right, by written notice fllsg with the Administrator, to designate
cne or more baneficianes o receive any benefits payable under thie Plan In the avent of the Participant's
death prior to the compiste distribution of beneflts. The Partlalpant accepts and acknowledges that he or she
has the burden for exacuting and filing, with the Administrator, a proper Beneficiary des:gnation form

The form for this purpose shall ba provide® by the Adminiatrator, It :$ not binding on the Adminatrator unti it
is signed, filed with the Administrator by the Participant, and accepted by tha Administrator.
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1t no such dasignation 18 in effect upon the Particlpent’s doem, or if no aesignaled Beneficlary survives the
Participant, tha Bensficiary shall be the Participant's estate, If no estate axecutor or Agministrator 18
appointed and qualifisd within one hundred twenty (120) days after the Pearticipant's death, the pasymant may
be made first, 10 a surviving Spouse, second, o a surviving chiid or chidran, and thirg, to 3 surviving parent or

parents.
SECTION 8 . ADMINIETRATION AND ACCOUNTING

8.1 Administrator. This Plan shafl be administered by tha Administrator, which shall prescribe such foms,
and adopt such rules and regulations as are necessary to camry out the purposas of the Plan.

The Adminlstretor may contrast with a financlally responsible independent oontractor to administer end
ssardinate the Plan under the direction ¢f the Administrator. Tha Administrator shail héve the right 1o
designate a Plan Coondinator or gther party of iis chaics to parform such services under this agraement as
may ba mutually agreed o betwaen the Administrator and the Plan Coordinatar or other party
Notwithstending any othar provisions to ihe contrary, the Administrator egrees that it shall bs solely
responsibia to the Employer for any and all servicas performed by 8 subconiractor, assignaa, or designes
under this agresment.

The Administrater hea fiull and compiate discretionary authority to detarmine ali questiony of Plan
nterpretation, polloy, perticipation, or benefit aligiiiity in a menner consistent with the Pian's documents, such
detarmingtions shall bs conclusive and binding on ail persons axcapt as atherwise provided by law

8.2 Adminiatrative Costs. The Administrator shgli determins, in a manner deemed fair end aquitable, the
edministtative custs associgted with the withholding of Defemed Compensation amounts purauant to this plen
of in making Investments or otherwisa adminlstering or Impiementing the Plan. The Administrator may
withhold or collect, or have withheld or ooliscied, such costs, in such menner as he or she deems aquitebio
elthar (1) from the compensation deferred pursusnt $ the Plan, the income produced from the compensation
deferred pursuant to the Plan, the income produced from any investment, whather or not augmented, or (2)
from tha organization recerving such investmant where requited by law 1o collect therefrom or, if not so
required, wiere mutually antisfactory o such organization and the Administrator,

SECTION 8 - AMENDMENTS

9.1 Right to Amand, Modify and Tesminats. The Employer mey at any time modify or terminaie the Plan by
notifying Participants of such action. The Employer shall not have the right to reduoe or affect the velue of any
Participant's account or any rights accrued under the Plan prfor to modificstion or termination.

9.2 Conformation. The Empioyer shall amend and intarpret the Pian to the extent necessary to conform to
the requiremsnts of Code Seation 457 and any other spplicable |aw, regulation of ruling, including
amendments that are retroactiva. In tha avent the Plan Is deemed by the Intemal Revenus Senice to bs
administared in a manner nconaistent with Code Section 487, the Employer shell correst such inconsistency
within fhe perfod provided in Code Saction 457(d),

9.3 Plan Terminstion. In the avent of the tarmination of the Plan, distribution of benefits shall be mede to
Participants and Beneficiaries pursuant to the distribution guideiines in section 5 or the roliover/ransfer

provisions of section 8
SECTION 10 - TRUST FUND

104 Trust Fund, Al amounts of Annug| Deferrals, all property and rights purchased with such emounts, and
all Income attributsble to such amounts, property, or rights shall be held and Investeg in the Trust Fung in
accordanca with this Plgn and the Trust Aqresmem, The Trust Fund, and any subtrust establiahed under the
Pian, shall be established pursuant to a written agraement that cohetitutes a valid tuet under the laws of the
State, The Trustes shall ensure that ail inveatments, amounts, property, and rights heid under the Trust Fund
ate held for the axalusive bensflt of Participants and they Beneficiaries, The Trust Fund shail e held in gust
pursuant s the Trugt Agreement for the exclusive bensfit of Participants and thelr Benefisiarioa end defraying
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reasonable expenses of the Plan and of the Trust Fund. It shall be Impossibie, prior o the satisfaction of all
labilities with respect to Participants and their Bensficiaries, for any part of the assets and Ingome of the Trust
Fund to be used for, ar diverted o, purpasas ather than for the exclusive beneflt of Participants and their

Beneficlaries.
SECTION 11 - MISCELLANEDUS

41 1 Non-Assignability. Excent as previded in Section 11 2 and 11,3, the intarests of each Participant or
Baneficiary under the Plan are not subject to the claims of ths Participant's or Beneficiary’s creditors: and
nsither the Participant nor any Beneficiary shall have any right 18 sall, sasign, ransfer, or otherwiss convey the
right to receive any payments hereundsr or any interest under the Plan, which pgyments and intorsst are

expressly dectared to be non-assignabie and non-transferable,

11.2 Domestic Relation Orders. Nowithstanding Section 11,1, if @ judgment, decree or arder {Including
approval of 8 property setiement agreament) that reletes 1o the provision of child euppon, alimony psyments,
or the marital proparty rights of a spouse oF former spouse, child, or ather dependent of a Participant ia made
pursuant to the desmestic relations law of any State ("domestic retations order”), then the amount of the
Perticipant's Account Bajanos shall be paid in the manner and to the person or persons £c directsd in the
domesti; relations andsr Such gayment shell bs made without regard to whether the Participant ie eligibie for
& distnbution of benefils under the Pian. The Administretor shall satablish reasonabla procedures for
detemmining the status of any such decree or order and for effectusting diatribution pursuant to the domesti

retations ordar.

11,8 IRS Levy. Notwithstanding Saction 11.1, the Adminiatrator may pay from a Participants or Beneflciary's
Acoount Balgnee Ite amount that the Administrator finds I8 lswfully demanded under a lavy issued by the
Interna! Revenue Bervice with respect 1o thet Participant or Baneficiary or le sought to be collected by the
United States Govemment under a judgment resulting from an unpald tax assessment against the Participant

or Banaficisry.

11.4 Mistsken Cantributions. ¥ any contribution (or any portion of & contvibution) 18 made to the Plen by a
good fakth mistake of fact, then within one yeer efter the payment of e contribution, end upon recaipt in good
order of a proper request approved by the Administrator, the amaunt of the mistaken contribution (sdjusted for
any income or (038 In value, If any, allocable thereto) shell be retumed directly to the Participant or, to the
extant required of parmitted by the Admustrater, to the Empiloyer.

11.6 Payments to Minors and Incompetonts. If a Participant or Benaficiary antitled to recsive any benefits
hereunder ls 8 mmer or 's adjutged to ba legally Incapebis of giving valid recelnt and discharge for such
benafis, of i deamad 80 by the Adminigtrator, benafits wil ba paid to such person s the Administrator or a
court of competent jurisaiction may designate for the benefit of such Participant or Beneficiary. Such payments
shall be considered @ payment 10 such Parucipant or Baneflclary end shall, (o the extent mads, be deemed a

complete discharge of any lisbility for such payments under the Plan.

11.6 Procedure When Dictributee Gannot Bs Located. Ths Administrator shall make all reasonable
attempts to determine the [dentity and address of a Pasticipant or a Participants Beneficary entitiad 1 benefits
under the Plan, For this purpese, a reasongble attempt means (a) the maling by certified mall of a notica to
the last Known address hown on the Empioyer's or the Administrator's records, (b) natification sent to the
Bocial Securtty Administration or the Panaton Benefit Guaranty Corparation (under their program 10 identify
payess undes retirement plans) or notificetion sent to an 8¢dress obtained by uss of one or more Individual
{ocator ssrvices, and (o) the payee hes not responded within 8 months. For payments not subject to statg
eschaat lawy, if the Administrator Is unable to feceta such a parson entitled to benefits hereundar, or if thare
has been no claim mage for such benefits, the Trust Fund shall continue to hoid the benefits que such person,

11,7 Employment. Nelther the establishmant of the Plan nor any medification thereof, nar the establishment
of any account, nor the payment of any benafits, shail ba construed as giving to any Participant or other
person any lega! or equitedie right against he Employer excapt as herain provided; and, in ne event, shail the
terms er employment f any Empioyee be modified or m any way affectsd herahy,
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11.8 Successors and Assigns. The Plan shall be pinding upen and shall inure ta the banefit of the
Employer, its sucoessors an'g aspigns, all Participants and Beneficiaties and thalr helrs and legal

repres

1. tten Notice. Any notice or other communication required of permitted under the Pian shaitks in
w:igngv."gnd K dirscted t0 t¥|o Administrator shail bs sent o the dasignated office of the Administrator, and, ff
directed io 8 Perticipant or to a Beneficiary, shall be sent to such Participant or Beneficiary at his or her last
\nown Bddress @s it appears on the Administrator's record. To the extent permitied by faw, regulation or other
guidance from an appropriate regulatory agency, the Adminiatrator, Trustee, Employer or any other perty may
provide any notice or disciesure, obtain any autharization or congent, or satisly any other obligation under this
Pian hrough the use of any ather medium scceptsble to the Administretor. Such other medium may inciude,
but is vt necessarily imitad to, electronic of teisphonic medim

11.40 Tots! Agreement. This Plen and deferral elsction, and eny Subsequently edopted amendment theraof,
shall constituta the total agréamant or eontrect betwsen the Emplayer and the Partcipant regarding the Plan.
No oral statement regarding the Plan may be refied upon by the Participant.

11.44 Gender. As usad harein the masculine shail include (he neutar and the feminine where appropriste.
{112 Controlling Law. This Pian la created and ghell be congtrued, adminiatared and interpretod in
accordance with Saction 457 of the Gode and the ragulations thereundar and upder the laws of the State as

the same shall be &t the time any dispute or iesue s raised I any portion of this Plen is held dlegel, invelid or
unenforceable, the legallty, validity and enfarceabiity of ths remeinder shall be unafiected.

IN m WHEREOQF, the Employer has axaouted this Plan document this / _ day of
SEAL ;
by’ M@@')

ts R recal st

fie
Attes m )
Title (Witness)
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