HUMAN RESOURCES DEPARTMENT

FORT BEND COUNTY, TEXAS

Kent M. Edwards, PHR
Director of Human Resources

MEMORANDUM

To Judge KP George
Commissioner Vincent Morales
Commissionar Grady Prestage
Commissioner Andy Meyers
Commissioner Ken DeMerchant

From; Kent Edwards,
- Director of Human REesources

Subject: HR Agenda ltems for May 5, 2020 Commissioners Court

Date: April 29, 2020

The following information is a summary of the HR Agenda Items for the May 5, 2020 Commissioners
Court,

Discussion Item — Human Resources — Take all appropriate action to adopt the amendment to
include the Coronavirus Aid, Relief, and Economic Security (CARES) Act provisions as presented by
Security Benefit / Dearborn & Creggs as it pertains to the Fort Bend County's 457(b) Deferred
Compensation Plan, and authorize County Judge to execute all documents necessary to implement
this change.

Explanation:

The Coronavirtus Aid, Relief, and Economic Security (CARES) Act was signed info law on March 27,
2020. Provisions of the Act allow Participanis to access funds from their Fort Bend County's 457(b)

Deferred Compensation Plan if meet the eligibility requirements. Fort Bend County’s 457(b) Deferred
Compensation Plans include Dearborn & Creggs.

Human Resources approves of the proposed item.

Should you have any questions, please do not hesitate to contact me 281/ 341-8631.

KE/ir

301 Jackson Street, Suite 243, Richmond, TX 77469 * 281-341-8631 * Fax 281-341-8615
Kent Edwards@co fori-bend.&x.us www.co,fort-band.tx.us




CARES ACT ELECTIONFORM

Due to the COVID-19 outbreak, the Coronavirus Aid, Relief, and Economic Security [CARES) Act wassignedinto law
onMarch 27,2020, Provisionsof the Act allow Participantsto access fundsfrom theirretirement plans.

Thiselectionformwil quickly cllow your Planto operate underprovisions of the CARES Act. Adoptionofaplan
amendment fo include the CARES Act provisionsis required by the end of your 2022 Plan year—governmental plans
have an additfional twoyears.

To be eligible for a Coronavirus-Related Distribution (CRD) or to take advantage of special loan provisions
the Participant must besomeone:

Whois diagnosed with the virus SARS-CoV-2 or with coronavirus disease 2019 (COVID-19) by a test approved
by the Centers for Disease Control and Prevention.

~ Whose spouse or dependent is diagnosed with such virus or disecse.
= Who experiences adverse financial consequences as a result of being quarantined, being furloughed or laid off

orhaving work hoursreduced due to such virus or disease, bsing unable fo work due telack of child care due
fosuchvirusordisease, closing erreducing hoursof abusiness owned oroperated by theindividualdue to
such virus or disease or other factors as determined by the Secretary of the Treasury.

Parlicipants can setf-certify that they meet one of the specified conditions for CRDs.

Available provisions:

A CRD distribution is availakle through 12/31/20 from aill vested sources up o $100,000.
~ This distribution is not subject te the 10% excise iax on early distributions.
— The 20% mandatory withholding at distribution is waived at the time of the distribution.

— Avoluntarywithholding of atleast 10%canapply tothe distributicn at the Participant'selection.
A Participant may elect not 16 withhold.

— Participants (allstatuses) caniake the withdrawal and fake the withdrawal infoincomerratably over three years.

- Participants canrepay distributions to aretirement plantewhich they are enditled tomakerollover
confributions or an IRA over the three-year period baginning on the day after ihe distribution is made
Irepayments are treated ke rollover contributions and are not subject to refirement pian contribution limits)

A Loan of 100% of the Partficipants vested balance up 1o $100,000.

— This option Ts available until 9/23/20. If your Plan currently allows loans, these loans will be avallable from
the cumrently available vested sources.

— Ifyour Plan doss not allow!loans and you add aloan feature to your Pian, all vested sources will be available.

Repaymesnts onloans due between 3/27/20 and 12/31/20 may be delayed for up to one year.,
Loans repayments that are delayed will need to be re-amertized for accrued interest over the remaining
term which may be extended beyond 5 years due to the suspension of repayments,

All Participants may walve the Reguired Minimum Distribution (RMD} for 2620. This waiver is not subject to the
CRD or Loan eligibility requirements listed above. A participant who has clready taken an RMD in 2020 may
be able toroll over thefundsto the Plan (if the Plan acceptsindirectrollovers and the parficipant is sligible to
confribute arollover) orto an IRA. Unless Treasury/IRS provides relief, the requirement that these rollovers be
made within 60 days continues toapply.




Please check a box for each of the 3 selections below:

Coronavirus Related Distribution o

- Loans and Loan Repeyments* .
RMD Walyer**

*This loan is in addiffon o any current loan mifation,
*Aliows the participants fhe option to waive their 2020 RMD.

If you slect to make available the CRD or speciallcan provisions, you authorize Security Benefit Retirement Plan Services to
accept self-certifications from participants in connection with their distribution orioanrequest.

Employer Acknowledgement:

As Plan Spansor and named fiduciary of the Plan identified below, | acknowledge that | have read and understood the
preceding election form and have made elections on how the Planwill operate underthe CARES Actprovisions. [ understand
that an amendment formalizing how the Pian has operated under the CARES Actwill generaily be required by the end of the
2022 Planyear. Bysigning thisform, lamauthorizing Security Benefit Retrement Plan Services, anditsagentstomake
any andallchanges necessary to the recordkeeping system, andtoinstiiute processes and procedures necessary to make
the CARES Act relief options chosen above available to participants of the Plan,

EmployerSignature:

Employer Name:

Date:

Plan Name:

PlanIDNumber:

Ifyouhave any questions, piedse contactyourRetirement Plan Account Manager, We willbe happy fo assist youin
understanding the choicesavailable.

This election form should be returned to: securitybenefit@dstsystermns.com and your Retirement Plan Account
Manager.




