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 1.  COMPENSATION 

 

The Contractor shall be reimbursed by H-GAC for authorized costs in accordance with 48 CFR, Ch 1, Part 31 incurred 

in performance of the work set out in this contract as specifically described in Attachment A.  Detailed records must be 

maintained to show actual time devoted and costs incurred. 

 

The Contractor will submit a final invoice within 30 days after the completion of work.  Invoices submitted after this 

time will not be honored unless prior arrangements are made and approved in writing by H-GAC. 

 

A. Maximum Compensation.  The total reimbursement under this contract shall not exceed Five Thousand  

Dollars  ($5,000 ).  

 

B. Travel Expenses and Subsistence.  The Contractor shall be paid the actual cost incurred by personnel working 

on this project for travel expenses and subsistence that are certified as being correct and necessary for and 

directly associated with performance of this Contract.  In-state travel shall be reimbursed at rates established by 

the State Comptrollers Office:  (http://www.cpa.state.tx.us/).  Transportation costs shall be reimbursed for 

Coach or comparable airfare or for private automobile, whichever is less.  Out-of-state travel shall be 

reimbursed not to exceed current Federal Per Diem rates as allowed by 41 CFR Part 301-7 and Chapter 301 

Federal Travel Regulations; Maximum Per Diem rates; Final Rule.  Rental vehicle expenses shall be 

reimbursed at actual cost of compact car or smaller, unless approved by H-GAC in advance.  (Note:  Itemized 

receipt(s) for food is necessary) 

 

C. Method of Payment.  H-GAC will reimburse the Contractor for services rendered on the basis of allowable 

costs up to the amount specified in Section 1, Part A above.  Reimbursement shall be made monthly within 

forty-five (45) days after the receipt of the Contractor's invoice and support documentation, except as stipulated 

in paragraph E below.  An invoice must arrive each month whether or not any expenses have occurred.  In 

addition to documentation for travel and equipment each invoice must be accompanied by a progress report as 

described in Section 6, Progress Reports, below. 

 

D. Billings.  The Contractor shall submit a Request for Reimbursement reflecting the overtime worked within 

eighteen (18) days of an enforcement period.  The Request for Reimbursement shall include the following set 

of reports, where applicable, reflecting the enforcement activities conducted as part of the Regional DWI Task 

Force grant: 

 

i. Agency Enforcement Summary Sheet (which will serve as the Agency’s Request for 

Reimbursement); 

ii. Officers’ Shift Reports;     

iii. Official Timesheets and Overtime Slips from law enforcement agency; 

iv. Shift Reports from agency computer-aided dispatch (CAD) systems reflecting time worked; 

v. Financial printouts from agency accounting system; 

vi. List of public events attended where DWI and the DWI Task Force were discussed  

     

 

E. Matching Fund Certification.  The Contractor shall record and report benefits and taxes that have been paid on 

the overtime pay accrued by participating staff during the enforcement period, as well as the number of miles 

driven by participating staff in the vehicle used for the enforcement activities.  The rates for these items are as 

follows: 

 

 

 

 

http://www.cpa.state.tx.us/)
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i. Retirement Match: 11.95 percent of wages - $597.50 

ii. Social Security Tax: 6.2 percent of wages - $310.00 

iii. Medicare Tax: 1.45 percent of wages - $72.50 

iv. Workers’ Compensation: 1.9 percent of wages - $95.00 

v. Unemployment Insurance: 1.9 percent of wages - $95.00 

vi. Vehicle Mileage Rate: $0.54 per mile (adjusted based on Comptroller’s Rate) 

 

These rates may be subject to change based on legislative or local governmental action.  H-GAC must be 

notified of any change in the above-listed rates made by the Contractor. 

 

 

 2.  CONTRACTOR PERSONNEL 

 

The Contractor agrees to assign qualified staff members including a Project Manager who shall be responsible for the 

task administration and work performance.  The Project Manager shall be John Hermann.  In the event the Project  

Manager becomes no longer available to this project, a substitution of like personnel with similar qualifications can only 

be made after obtaining prior written approval of H-GAC. 

 

 

 3.  INSPECTION OF WORK 

 

H-GAC shall have the right to review and inspect the progress of the work described herein at all times. 

 

 

 4.  PROPRIETARY RIGHTS 

 

Contractor agrees not to release data or information about the results of the project to any person outside of H-GAC 

without first obtaining written authorization to release such information from H-GAC.  Contractor shall be permitted to 

list H-GAC as a client for marketing purposes. 

 

 

5.  INSURANCE 

 

H-GAC acknowledges that Contractor is governed by the Texas Tort Claims Act, which sets forth certain limitations 

and restrictions on the types of liability and the types of insurance coverage that can be required of Contractor.  The 

Contractor represents to H-GAC that it either has adequate General Liability and Property insurance policies in place 

or sufficient resources to self-insure for all claims for which it may be responsible under the Texas Tort Claims Act.  

The Contractor further represents to H-GAC that it either has workers’ compensation insurance in the amount 

required by statute or is entitled to self-insure for workers compensation coverage under Texas law and has elected 

to do so. 

 

  

6.  ACTIVITY REPORTS 

 

The Contractor shall submit to H-GAC activity reports as described in Section One, Parts D and E above.  The reports 

shall reflect enforcement activities accomplished during the previous enforcement period.  These reports will include, 

but not be limited to the list of items required under Section One, Part D. 
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 7.  DISADVANTAGED BUSINESS ENTERPRISES 

 

(1) Policy.  It is the policy of the Department of Transportation (DOT) that disadvantaged business enterprises as 

defined in 49 CFR Part 26 shall have the maximum opportunity to participate in the performance of contracts 

financed in whole or part with Federal funds under this Agreement.  Consequently, the DBE requirements of 49 

CFR Part 26 apply to this Agreement. 

 

(2) DBE Obligation.  The Contractor agrees to ensure that disadvantaged business enterprises as defined in 49 

CFR Part 26 have the maximum opportunity to participate in the performance of contracts and subcontracts 

financed in whole or in part with Federal funds provided under this Agreement.  In this regard the Contractor 

shall take all necessary and reasonable steps in accordance with 49 CFR Part 26 to ensure that disadvantaged 

business enterprises have the maximum opportunity to compete for and perform contracts.  The Contractor 

shall not discriminate on the basis of race, creed, color, national origin, age, or sex in the award and 

performance of DOT-assisted contracts. 

 

 H-GAC has established a goal of 22% DBE participation in its FTA third party contracting opportunities.  

There, any contract issued under this Agreement will carry a 22% DBE participation goal. 

 

 

 8.  TITLE VI ASSURANCE 

 

During the performance of this Contract, the Contractor, for itself, its assignees and successors in interest (hereinafter 

referred to as the "Contractor") agrees as follows: 

 

(a) Compliance with Regulations.  The Contractor shall comply with the regulations relative to nondiscrimination 

in Federally-assisted programs of the Department of Transportation (hereinafter, "DOT")  Title 49, Code of 

Federal Regulations, Part 21, as they may be amended from time to time (hereinafter referred to as the 

"Regulations"), which are herein incorporated by reference and made a part of this Contract. 

 

(b) Nondiscrimination.  The Contractor, with regard to the work performed by it during the Contract, shall not 

discriminate on the grounds of race, color, religion, sex, age, or national origin in the selection and retention of 

subcontractors, including procurement of materials and leases of equipment.  The Contractor shall not 

participate either directly or indirectly in the discrimination prohibited by Section 21.5 of the Regulation 

including employment practices when the Contract covers a program set forth in Appendix B of the 

Regulations. 

 

(c) Solicitation for Subcontracts, including Procurement of Materials and Equipment.  In all solicitations either by 

competitive bidding or negotiation made by the Contractor for work to be performed under the subcontract, 

including procurement of materials or leases of equipment, each potential subcontractor or supplier shall be 

notified by the Contractor of the Contractor's obligations under this Contract and the Regulations relative to 

nondiscrimination on the grounds of race, color, religion, age, sex, or national origin. 

 

(d) Information and Reports.  The Contractor shall provide all information and reports required by the Regulations 

or directives issued pursuant thereto, and shall permit access to its books, records, accounts, other sources of 

information, and its facilities as may be determined by H-GAC or the Department of Transportation (DOT) to 

be pertinent to ascertain compliance with such regulations, orders, and instructions.  Where any information is 

required of a Contractor and is in the exclusive possession of another who fails or refuses to furnish this 

information, the Contractor shall so certify to H-GAC or the Department of Transportation, as appropriate and 

shall set forth what efforts it has made to obtain the information. 
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(e) Sanctions for Noncompliance.  In the event of the Contractor's noncompliance with the nondiscrimination 

provisions of this Contract, the District shall impose such contract sanctions as it or the Department of 

Transportation may determine to be appropriate, including, but not limited to: 

 

 (1) Withholding of payments to the Contractor under the Contract until the Contractor complies, and/or 

 

 (2) Cancellation, termination, or suspension of the Contract, in whole or in part. 

 

(f) Incorporation of Provisions.  The Contractor shall include the provisions of paragraphs (a) through (f) in every 

subcontract, including procurement of materials and leases of equipment, unless exempt by the Regulations, or 

directives issued pursuant hereto.  The Contractor shall take such action with respect to any subcontract or 

procurement as H-GAC may direct as a means of enforcing such provisions including sanctions for 

noncompliance.  Provided, however, that in the event a Contractor becomes involved in or is threatened with 

litigation with a subcontractor or supplier as a result of such direction, the Contractor may request H-GAC to 

enter into such litigation to protect the interests of H-GAC and, in addition, the Contractor may request the 

United States to enter into such litigation to protect the interests of the United States. 

 

 

 

9.  COMPLIANCE WITH LAWS 

 

The Contractor shall comply with all Federal, State and local laws, statutes, ordinances, rules and regulations, and 

the orders and decrees of any courts or administrative bodies or tribunals in any matter affecting the performance of 

this Agreement, including without limitation, workers’ compensation laws, minimum and maximum salary and wage 

statutes and regulations, and licensing laws and regulations.  When required, the Contractor shall furnish H-GAC 

with satisfactory proof of its compliance therewith. 

 

 

 10.  ENERGY POLICY 

 

Contracts shall recognize mandatory standards and policies relating to energy efficiency which are contained in the state 

energy conservation plan issued in compliance with the Energy Policy and Conservation Act (P.L. 94-163). 

 

 

11.  CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL ACT REQUIREMENTS 

 

Contractor agrees to comply with all applicable standards, orders, or requirements issued under Section 306 of the Clean 

Air Act (42 USC 1857 (h), Section 508 of the Clean Water Act (33 USC 1368), Executive Order 11738, and 

Environmental Protection Agency regulations (40 CFR, Part 15) which prohibit the use under nonexempt federal 

contracts, grants or loans, of facilities included on the EPA list for Violating Facilities. 

 

 

 12.  DEBARRED BIDDERS 

 

Contractor, including any of its officers or holders of a controlling interest, is obligated to inform H-GAC whether or not 

it is or has been on any debarred bidders' list maintained by the United States Government.  Should the Contractor be 

included on such a list during the performance of this project, it shall so inform H-GAC. 
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 13.  DRUG-FREE WORKPLACE 

 

The Contractor agrees that if the Contractor is a recipient of more than $25,000 in federal assistance through an H-GAC 

subcontract, the Contractor shall provide a "drug-free" workplace in accordance with the Drug-free Workplace Act 

(DFWA), March 18, 1989.  For purposes of this Section, "drug-free" means a worksite at which employees are 

prohibited from engaging in the unlawful manufacture, distribution, dispensation, possession, or use of a controlled 

substance.  The Contractor shall: 

 

1. Publish a policy statement prohibiting the manufacture, distribution, dispensation, possession, or use of a 

controlled substance and notify employees of the consequences for violating this prohibition; 

 

2. Establish a drug-free awareness program; 

 

3. Provide each employee with a copy of its policy statement; and 

 

4. Notify employees that, as a condition of employment, the employee must adhere to the terms of the statement 

and must notify the employer of any criminal drug offense within five days of conviction. 

 


